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Week of July 1, 1985 


BLACK COAL MINE INSPECTOR IN FIRST GRADUATING CLASS 
TO TRAIN FIELD OFFICE SUPERVISORS FOR COAL AREAS 


WASHINGTON -- Milton Zimmerman, a black coal mine inspector with the 
U.S. Department of Labor's Mine Safety and Health Administration (MSHA), 
was one of 30 coal mine safety and health supervisors who graduated from a 
new supervisory development training program at the National Mine and 
Safety Academy in Beckley, W. Va. 


MSHA developed the intensive 24-week training program, which began 
last January at the academy, and selected 30 candidates from 150 coal mine 
inspectors who applied to be in the first group to participate in the 
agency's new supervisory training program. 


Zimmerman has been a mine inspector with MSHA since 1978. Before 
joining MSHA he worked as a safety section foreman with several mining 
companies. ' 


"We selected the best qualified mine inspectors available," Joe 
Lamonica, administrator for MSHA's coal mine safety and health program, 
said, “and trained them in all areas of mining, supervision and management 
to be knowlegeable and effective supervisors." 


The new program, which provides for continuous training of coal mine 
inspectors to fill new supervisory jobs, replaces a previous program of 
periodic training of supervisors already on the job. Graduating supervisors 
will fill vacancies in MSHA coal mine safety and health field offices 
throughout the country. 


Zimmerman spent nine years in the U.S. Army and is a native of 
Birmingham, Ala. 





Week of July 1, 1985 


LABOR DEPT. EEO SPECIALIST NAMED ALUMNUS OF YEAR 
BY MORGAN STATE UNIVERSITY 


PHILADELPHIA -- John J. Griswold Jr., a senior equal employment 
opportunity specialist with the U.S. Labor Department's Office of Federal 
Contract Compliance Programs (OFCCP) here, has been named “Alumnus of the 
Year" by Morgan State University in Baltimore. 


Griswold, 56, received the award at ceremonies held at the historically 
black university in recognition of his professional work, civic involvement 
and community service. He was also elected president of the university's 
national alumni association. 


A Philadelphia native, Griswold graduated from Morgan State in 195] 
with a bachelor's degree in chemistry. As an EEO specialist with the OFCCP 
since 1978, he provides technical guidance in the areas of equal opportunity 
for minorities, women, Vietnam-era veterans and the disabled. 


He has conducted numerous training programs for government contractors 
and OFCCP personnel and served on the department's taskforce to implement 
compliance with Executive Order 11246 in the automotive industry. 


Prior to joining the Labor Department, Griswold served in the U.S. 


Army and worked for Defense Department agencies as a chemist and chemist 
supervisor. , 
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Week of July 1, 1985 


STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: APRIL 1985 


WASHINGTON -- April unemployment rates were below those of a year earlier 
in 33 States and the District of Columbia, according to the Bureau of Labor 
Statistics of the U.S. Department of Labor. Over this period, the national 
civilian worker unemployment rate fell from 7.6 to 7.1 percent, not seasonally 
adjusted. Nonfarm payroll employment increased over the year in nearly every 
state. 


Because these State and area data are not adjusted for seasonality, 
over-the-month comparisons are not made in this release. In many cases, 
such comparisons would provide a misleading picture of underlying economic 
trends. Comparisons are therefore limited to changes from the same month a 
year earlier, which are not affected by seasonal movements. 


Unemployment 


Of the States reporting over-the-year declines in unemployment, 21 
States and the District of Columbia had decreases that equaled or exceeded 
the national decline of 0.5 percentage point. The largest declines took 
place in West Virginia (2.8 points) and Kentucky (2.0 points). 
Massachusetts had the Nation’s lowest unemployment rate--3.7 percent~~and 
17 other States reported rates below 6 percent. (See map.) West Virginia, 
at 12.5 percent, continued to have the highest rate, and four other States 
reported rates in double digits. 


Of the 253 areas for which April unemployment rates are available, 
Raleigh-Durham, N.C., had the lowest rate (2.5 percent), followed by 
Lawrence, Kan., (3.1 percent) and Stamford, Conn. (3.1 percent). 
McAllen-Edinburg-Mission, Tex., continued to have the highest rate (19.9 
percent), followed by Modesto, Calif. (17.4 percent). The largest 
over~the-year decline in joblessness occurred in Laredo, Tex. (5.2 
percentage points). New Orleans, La. had the largest increase in 
joblessness--2.4 percentage points. Unemployment rose by more than 1 point 
in 14 other areas. 


Employment 


Nonfarm payroll employment, as measured by the monthly survey of 


nonagricultural establishments, increased by 2 percent or more between 
April 1984 and April 1985 in 32 States and the District of Columbia. Only 
two Seates reported declines, and these were nominal. 
Nevada, and New Hampshire experienced the most rapid ‘ob growth with 
year-to-year increases of 6 percent or more. The States adding the most 
jobs were California (350,000), Florida (240,000), and Georgia (160,000). 
Nearly every State reported gains in trade, services : 
insurance, and real estate. 


manufacturing employment. 


Arizona, Georgia, 


and finance, 
Only about half had over-the-year increases in 





Week of July 1, 1985 


REAL EARNINGS IN MAY 1985 


WASHINGTON -- Real average weekly earnings decreased 0.3 percent from 
April to May, after seasonal adjustment, according to preliminary data 
released by the Bureau of Labor Statistics of the U.S. Department of Labor. 


This decrease stemmed from a 0.3 percent decrease in average weekly hours 
and a 0.2 percent increase in consumer prices, as measured by the Consumer 
Price Index for Urban Wage Earners and Clerical Workers (CPI-W). This decrease 
was partially offset by a 0.1 percent increase in average hourly earnings. 


Data on averaye weekly earninys are collected from the payroll reports 
of private nontarm establishments. Earninys of both full-time and 
part-time workers holdiny production or nonsupervisory jobs are included. 
Real averaye weekly earninys are calculated by adyustiny earnings in 
current dollars for chanyes in the CPI-w. 


Averaye weekly earninys increased by 2.6 percent between May of 1984 
and 1985 as a result of a 3.1 percent increase in averaye hourly earnings 
which was partially offset by a U.6 percent decrease in averaye weekly 
hours. After adjustment for a 4.1 percent increase in the CPI-W over the 
same period, real averaye weekly earninys decreased 1.4 percent. Before 
adjustment for seasonal chanye and deflation by the CPI-W, averaye weekly 
earninys were $298.98 in May 1985, compared with $291.46 a year earlier. 


The Hourly Earninys Index 


The Hourly Earninys Index (HEI) in dollars of constant purchasiny 
power decreased by U.1 percent from April to May. Compared with a year 
earlier, the HEI decreased by U.Y percent, The HEI 
excludes the effects of two types of chanyes unrelated to underlying waye 
rate movements--fluctuations in overtime in manufacturing and 
interindustry employment shifts. 





Week of July 1, 1985 
THE CONSUMER PRICE INDEX--MAY 1985 


WASHINGTON -- The Consumer Price Index for All Urban Consumer 
sad s (CPI-U 
increased 0.4 percent before seasonal adjustment in May to a level at 
(1967=100), the Bureau of Labor Statistics of the U.S. Department of Labor 
blag For the 12-month period ended in May, the CPI-U increased 3.7 
cent. 


The Consumer Price Index for Urban Waye Earners and Clerical Workers 
(CPI-W) rose U.3 percent in May, prior to seasonal adjustment. The May 1985 
CPI-W level of 317.8 was 4.1 percent higher than the index in May 1984. The 
CPI-W is used for indexing social security and some other Federal payments. 
It is also commonly used as an escalator in collective baryaininy 
agreements. 


CPI for All Urban Consumers (CPI-U)--Seasonally Adjusted changes 

a seasonally adjusted basis, the or rban Consumers 
rose 0.2 percent in May, following increases of U.5 and 0.4 in March and 
April, respectively. The transportation, food and beveraye, and apparel and 
upkeep components all registered declines in May. The sharp turnaround in 
the transportation component, as a result of smaller increases in yasoline 
prices and declines in new and used car prices, was laryely responsible for 
the moderation in the overall May index. On the other hand, the housing 
component, reflecting a more rapid increase in shelter costs, advanced more 
than in recent months. All other major groups -- medical care, 
entertainment, and other goods and services -- rose the same in May as in 
the preceding month. For the first 5 months of 1985, the CPI-U rose at a 
seasonally adjusted annual rate of 3.9 percent, about the same rate as 


experienced since the fall of 1981. 


The transportation component declined 0.2 percent in May, following 
larye increases in each of the preceding 2 months. Gasoline prices 
continued to increase -- up 0.5 percent -- but by substantially less than in 
March and April. During the past 3 months, yasoline prices have increased 
7.4 percent. Despite this recent advance, yasoline prices are 11.2 percent 
below their peak level registered in March 1981. Automobile prices, which 


turned down in April, dropped further in May. New and used car prices 
declined 0.2 and 1.4 percent, respectively. Automobile finance charges -- 
down 1.4 percent -- declined for the sixth consecutive month, On the other 
hand, the index for automobile insurance rose 0.7 percent in May and was 9.4 
percent above its level a year ayo. . The index for public transportation 


increased U.1 percent in May. 





BLACK NEWS DIGEST - 7/1/85 
CPI - P. 2 


The food and beveraye component decreased U.1 percent in May. Grocery 
store food prices -- down 0.4 percent -- declined for the third consecutive 
month, Declines in the indexes for meats, poultry, fish, and egys and 
fruits and vegetables were only partially offset by small increases in most 
other yrocery store food yroups. Beef prices continued to decline -- down 
2.6 percent in May -- and were 5.9 percent below their level at the end of 
1984. Poultry and eyy prices also declined, while pork prices were 
unchanged. The index for fresh fruits and veyetables declined for the third 
consecutive month. These declines have nearly offset the sharp price 
increases in fresh fruits and vegetables recorded earlier this year. The ; 
other two components of the food and beveraye index -- restaurant meals and 
alcoholic beverages -- both rose 0.5 percent in May, their largest increases 
this year. 


The housing component advanced U.6 percent in May, following a U.4 
percent rise in April. Shelter costs increased 1.0 percent and accounted 
for over ninety percent of the May housiny advance. Within the shelter 
component, renters’ and homeowners’ costs both increased 1.0 percent, while 
maintenance and repair costs declined 0.5 percent. The index for fuel and 


utilities increased 0.2 percent in May. Fuel oi] prices declined 0.5 
percent, after advanciny 3.3 percent in April. Charges for yas and . 
electricity rose 0.5 and U.1 percent, respectively. The index for household 
furnishings and operations rose U.1 percent, the same as in each of the 
preceding 2 months. 


The medical care component increased U.6 percent in May, the same as in 
April. The index for medical care commodities -- prescription druys, 
non-prescription drugs, and medical supplies -- rose 0.2 percent. The cost 
of medical care services advanced U.7 percent with professional services and 
hospital rooms up U.5 and U.9 percent, respectively. 


The index for apparel and upkeep declined 0.1 percent in May, after 
registering no chanye in April. A U.2 percent decline in clothiny prices 
was only partially offset by a U.3 percent increase in the cost of apparel 
services. 


The indexes for entertainment anid other yoods and services rose U.3 and 
0.4 percent, respectively, in May, the same as in April. 


CPI for Urban Wage Earners and Clerical Workers (CPI-W) -- Seasonal] 
Adjusted Chanyes 

On a seasonally adjusted basis, the CPI for Urban Waye Earners and 
Clerical Workers rose 0.2 percent in May, the same increase as in the 
CPI-U. (The rental equivalence approach to homeownership has been used in 
the CPI-W since January 19485. The methodoloyy and samples of areas, items, 
outlets, and prices are identical in both the CPI-W and the CPI-U, and 
differences in monthly changes result only from different expenditure 
patterns and seasonal adjustment factors.) 





Week of July 1, 1985 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Senior Community Service Employment Program (SCSEP) supports part-time 
jobs in community service for jobless, low-income persons who are at least 55 
and have poor employment prospects. SCSEP projects are in all states, District 
of Columbia, Puerto Rico, and U.S. territories, according to a U.S. Department 
of Labor fact sheet. 


# # # 


Older workers can look to three nationwide programs for help in seeking 
jobtraining and employment, the Senior Community Service Employment Program, 
Job Service offices and the Job Training Partnership Act, according to a 
U.S. Department of Labor fact sheet. 


# # # 


Older workers who participate in the Senior Community Employment Program 
work part time in day care centers, conservation projects, schools, hospitals 
and fire prevention centers, among others. Participants in the program are 
jobless, low-income persons who are at least age 55, according to a U.S. 
Department of Labor fact sheet. 


*## 


Older workers who participate in the Senior Community Service Employment 
Program receive annual physical examinations, personal and job-related 
counseling, job training if necessary, and in some cases, help in finding a 
regular unsubsidized job. Participants may work up to 1,300 hours a year, 
20-25 hours a week, according to a U.S. Department of Labor fact sheet. 


# # # 








